
   
 

   
 

The Arc Montgomery County Named a Winner of  
The Washington Post’s 2025 Top Workplaces  

Rockville, MD, June 23, 2025 - The Arc Montgomery County, a nonprofit leader in the human services industry, is 
proud to announce it has been recognized as one of The Washington Post’s 2025 Top Workplaces. This 
prestigious award is based entirely on employee feedback gathered through a third-party survey measuring 
several aspects of workplace culture including alignment, execution, and connection.  

“The greatest value in being named a Top Workplace is that it comes directly from our employees,” said Daria 
Cervantes, CEO. “It tells us that we’re building a culture where employees feel valued, heard, and empowered to 
make a difference. The Arc Montgomery County’s work is driven by purpose, and our employees are our greatest 
strength—this honor reflects the heart and soul they bring to our mission every day.”  

The Top Workplaces list celebrates companies that prioritize a people-centered culture and give employees a 
voice. The Arc Montgomery County’s inclusion on the list reflects its commitment to fostering an environment 
where employees feel cared for and engaged. 

“Being named a Top Workplace by The Washington Post is incredibly meaningful because it reflects the voices of 
our employees,” said Clyde Agnew, Jr., Director of Human Resources & Staff Development. “We work every day 
to create an environment where people feel respected, supported, and inspired to grow. This recognition affirms 
that our efforts to build a culture of trust, inclusion, and collaboration are truly making a difference.” 

As The Arc Montgomery County continues to grow, it remains dedicated to maintaining a workplace where people 
love to come to work every day and are inspired to do their best. 

About The Arc Montgomery County 

For over 65 years, The Arc Montgomery County has been deeply committed to fostering an inclusive community 
for people with intellectual and developmental disabilities. Our comprehensive services span from early childhood 
to senior years, encompassing childcare, work skills training, employment opportunities, community living support, 
and respite care. We actively engage with the community through volunteerism, advocacy, and partnerships, 
ensuring those we support are integral members of society. Our programs encourage participation in educational, 
recreational, and social activities, promoting meaningful connections and personal growth. By collaborating with 
local organizations and businesses, we strive to create a more inclusive and supportive environment for all. 
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